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INTRODUCTION 

We at St. Andrew’s Presbyterian Church, Newmarket, would like to welcome and introduce you 
to our church community. We thank you for your interest in St. Andrew’s and invite you now to 
view our Congregational Profile. 
 
First, however, we would like to share with you our Mission Statement:   
 

“We are a caring congregation seeking to share, show and speak 

about the love and joy of God.” 

 
We want you to know that we are first and foremost a church community committed through 
missional outreach to serving our Lord and Saviour Jesus Christ. We are presently excited to 
be in the preliminary stages of developing five missional projects to better serve the needs of 
identified groups within Newmarket. We will tell you more about these missions a little later in 
our Profile; however, it is important to note that St. Andrew’s is a downtown church and, 
therefore, our missional intentions are to identify and serve the needs of the people who live, 
work and visit our downtown core. As we develop these missional projects we pray that they 
will go a long way to enhance and augment our already busy missional agenda. 
 
In our Congregational Profile we share with you an overview of our amazing church with its 
inspiring worship, growing missions, and generous congregation.  In addition, we are proud to 
showcase our wonderful handicap-accessible church facility and the fact that we have become 
the meeting place for many groups and organizations within the Newmarket area.  
 
At St. Andrew’s Church, we have been blessed with a rich history, which started with our first 
congregation in 1834.  These true Christian pioneers from the Church of Scotland persevered 
to establish the foundation of our present day church, a church which still stands strong and 
vibrant today. More about the history of our church, should you wish, can be found at:             
St. Andrew's History 
 
As noted above, worshipping and serving our Lord and Saviour Jesus Christ is central to our 
spiritual journey.  For our regular worship and Church School we meet on Sunday morning at 
10:00 a.m.  We are an intergenerational, family friendly church.  Worship is followed by a 
wonderful time of fellowship over coffee, tea and refreshments in our lower hall.  In addition, 
three times a year we meet for a worship series on Wednesday evenings. It is important to note 
that our worship inspires us to serve God in many ways both within and outside the walls of our 
church locally, regionally, nationally and internationally.  
 
Finally, if you haven’t already done so, we invite you to take a stroll through our website at: 
www.standrewsnewmarket.org 
 

  

http://www.standrewsnewmarket.org/about/history
http://www.standrewsnewmarket.org/
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LOCATION OF ST. ANDREW’S PRESBYTERIAN CHURCH NEWMARKET  

The Town of Newmarket is located in York Region, which is approximately 50 km north of 
Toronto, just south of the beautiful beaches of Lake Simcoe (see maps below). Newmarket is 
a relatively small community of 90,000 residents. However, given its close proximity to Toronto 
and other major centers in the Greater Toronto Area (GTA), we benefit from all of the great 
shopping, recreational and arts attractions that surround us. There is so much more that we 
could tell you about Newmarket, but, we’ll end with telling you that Newmarket has, for the last 
10 years, been voted by Money Sense Magazine as one of the top 25 places to live in Canada. 
If you would like to learn more about the town of Newmarket, please take a moment to visit their 
website: www.newmarket.ca 
 

      
Our location in Ontario    Our location in Newmarket 

 

St. Andrew’s is located at the south end of Newmarket’s historic Main Street, which is the 
heart and soul of Newmarket. Downtown Newmarket hosts a marvelous Canada Day 
celebration, along with a superb Farmer’s Market.   
 

                    
 

St. Andrew’s also sits on the perimeter of Fairy Lake, quite literally the place to go all year 
round in Newmarket. Fairy Lake: Things to Do 
 

                      

http://www.newmarket.ca/
http://www.newmarket.ca/ThingsToDo/Pages/Parks,%20Trails,%20Sports%20Fields/Fairy-Lake.aspx
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WORSHIP SERVICES 

SUNDAY WORSHIP 
We currently meet for worship Sunday morning at 10:00 a.m.  You are greeted by one of our 
helpful Ushers and an Elder, when you come to our service. The greeting elder also takes part 
in leading the opening prayers.  While we follow a traditional liturgy, our worship is not always 
traditional. Our services include a combination of traditional and contemporary music under the 
direction of our Minister of Music, Thomas Schadl who is accomplished on both the organ and 
the piano. Also, our Praise Band or other talented musicians often lead contemporary praise 
songs.  Our Senior Choir consists of approximately 23 voices, 8 men and 15 women. For Easter 
and Christmas it is common for a few other congregants to join the choir. We are also blessed 
with a Junior/Youth Choir and a Cherub Choir (i.e., under 8 years), led by a very dedicated 
member of the Senior Choir, Karen Shepherd.   
 
We celebrate the sacrament of communion 7 times a year, plus during our Lenten services and 
other special Sundays.  All, including our children, are invited to partake of bread and juice 
during Communion.  Our usual practice is to serve people in their pew.  Other times people 
proceed to the front to be served or on Maundy Thursday we use the twelve chairs of the 
disciples.   An example of our Order of Service can be viewed from the Home Page in the 
Church’s Website:  www.standrewsnewmarket.org 
 
CHILDREN AND YOUTH WORSHIP 
Each Sunday children and youth gather with their families in the sanctuary.  Following children’s 
time they are invited to take part in a variety of programming, including nursery care; classes 
for children aged 2-3; a young children and worship programme for ages 4-7. Refer to the 
Section below on OUR CHRISTIAN EDUCATION PROGRAMME - CHURCH SCHOOL 
PROGRAMMES. 

 
POST-WORSHIP FELLOWSHIP 
As do most congregations, St. Andrew’s enjoys getting 
together after worship to fellowship with one another over 
a cup of tea, coffee or juice, not to mention the cookies 
or cakes. We really are family here and, thus, our post-
worship fellowship time is well attended, and extends 
sometimes to 12 noon.  
 

 
OTHER WORSHIP SERVICES 

In addition to our Sunday morning worship, we hold a number of other worship services. 
 
EPIC Worship 
Two to three times a year, we enjoy gathering for worship Wednesday evenings.  These EPIC 
(Experiential, Participatory, Image-driven, Connected) services, around 45 minutes in length, 
are typically more informal than are our Sunday services. The music for these services is 
usually contemporary and led by guitar or piano, and sometimes flute. We have been inspired 
by both the Iona and Taizé styles of worship here.  

http://www.standrewsnewmarket.org/
http://standrewsnewmarket.org/files/2010/05/Fall-2.jpg
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Lenten Worship 
Lent is marked by midweek services, which run for five weeks, starting on Ash Wednesday.  
Services are also held on Maundy Thursday and Good Friday. On Easter Sunday, congregants 
attend a 7:00 a.m. Sun Rise Service at Fairy Lake, as well as a 10:00 a.m. service at the church. 
 
Advent/Christmas Worship 
Christmas at St. Andrew’s is celebrated by three services on Christmas Eve: 5:00 p.m.,                  
a service for families with very young children, 7:00 p.m., a family candlelight service, and a 
9:00 p.m. communion service.  All are very well attended. 
 
 

CHRISTIAN EDUCATION PROGRAMME 

We have diverse activities and programmes for our children, youth, adults and seniors to learn 
and teach about the love of God.  The children and youth start by worshipping together with 
their parent/guardian on Sunday mornings and then leave after about 25 minutes to go to their 
Church School Programme. There are also several weekday/evening Christian Education 
Programmes for Youth, Senior Youth and Adults. 
 

SUNDAY MORNING CHURCH SCHOOL PROGRAMMES 
 
Nursery for Babies and Toddlers: under 3 years old 
The nursery room is an inviting space for taking care of our youngest attendees; it is bright with 
joyfully decorated walls.  There are facilities for diaper changing and rocking chairs for soothing 
both baby and care giver.  And of course, there are lots of toys.  The adjacent washroom comes 
in very handy for messy situations. 
 
Children in Worship for 3 to 6 year olds 
Children and Worship follows the “Young Children and Worship” programme that is modeled 
on a Worship Service for children. The group prays together. They hear a story and wonder 
about the meaning of what they have heard. There is a feast and then a time to creatively 
respond to all that has taken place. A blessing concludes the Session. 
 
Grades 2 to 4 and 5 to 8  
Grades 2 through 8 use the “Whole People of God” curriculum. It is a lectionary based 
curriculum that helps children interpret and connect with stories from the Bible; and teaches 
them how to live in the world as disciples of Jesus. The curriculum offers materials that engage 
a variety of learning styles. Teachers also draw on their own talents and knowledge to enrich 
the lessons and respond to the needs of students. 
 

Special Programmes 
Partners Study 
During the Church School year, all of the classes join together for 4 to 5 weeks to take part in 
a “Partners Study”. This is a mission-focused programme that introduces the students to 
ministries of the wider Church. Their learnings are also shared with the congregation as a whole 
during the announcements and children’s time on Sunday mornings. 



Congregational Profile - St. Andrew’s Presbyterian Church, Newmarket    
 

P a g e  | 5 
 

Church School Pageant 
The Church School Christmas Pageant takes place, during Worship, on a Sunday morning in 
December. It involves the entire Church School in telling the Christmas story through word, 
action and song. Practices take place in Church School, the Saturday before the Pageant and 
during the Children’s Choir rehearsals. 
 
Bagel Breakfast 

Bagel Breakfast is a group for students in High School. They 
meet on the 1st and 3rd Sundays of each month, during 
Worship, for a time of learning, reflection and a meal together. 
The discussion materials are taken from a variety of sources 
including studies from the “Thoughtful Christian”. 
 
In addition to their time together on Sunday mornings, the 

group gets together for Lock-ins, and social events. They have also enjoyed getting together 
with other youth groups. Members of Bagel Breakfast have taken part in “Famine Weekends” 
to learn about hunger and raise funds for PWS&D. They have attended the PYPS events, the 
Senior High Retreat at Camp Cairn and Canada Youth at Brock University in St. Catherines. 
They have also hosted congregational dinners and a variety of fundraising events. 
 

AFTER CHURCH PROGRAMMES AND ACTIVITIES 
 

Fearless Friends  
This programme is for youth in grades 4 to 8. The group meets every second Friday evening. 
There are games and snacks, service opportunities and learning. It is a wonderful group that is 
truly filled with friends who are ready to take on new adventures and welcome new friends to 
the group. They have enjoyed committing Random Acts of Kindness, shopping for the Food 
Bank, painting Ukrainian Easter Eggs, playing Q-Tip Hockey, navigating a corn maze, skating 
and rock climbing together.   
 
Be The Change  
Be The Change is a group for high school graduates, university and college young adults. 
The group gathers for coffee, or a meal, along with fellowship and discussion.  

The YIM team, pictured above with the entire Gambaga Go Home Project, Participants  
and Staff on a Youth in Mission trip to GHANA in May 2017 
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A number of members took part in a Youth in Mission trip to Ghana in May of 2017. They shared 
stories and pictures of their life- changing experience with the congregation at Bible Camp and 
during a Sunday morning Worship Service.  
 
Since many of these young adults are away at university/college/apprenticeships, we provide 
Care Packages at Christmas to let them know we are with them during their difficult exam time. 
 
Bible Study  
In addition to the ministries for children and youth, St. Andrew’s hosts two well attended Bible 
Study groups, one every Wednesday morning led by Laura, and another on Wednesday 
evenings led by Elder Peter Leyland. 
 
Library  
Our library at St. Andrew’s is filled with a wide assortment of non-fiction and fiction publications 
which are available for lending. 
 
Bible Camp 

Bible Camp happens one week each summer, and 
takes over the whole Church! Campers (age 4-8) and 
Junior Counsellors (ages 9+) along with Adult Leaders 
gather each morning to hear stories, sing, and dance. 
There are crafts, science experiments, games, snacks 
and opportunities to play and tell Bible Stories. On the 
Wednesday of Camp, everyone is invited to stay for a 
Barbecue lunch. On the last day of Camp, there is a 
closing celebration with families and friends. For 
several years running we have hosted over 100 
children at our summer camp.  
  
Bible Camp Science Lab: Your cup/bottle overfloweth 

 
Family Retreat 
Family January Retreat: Each year, in January, children/youth and their parents travel to a 
camp a few miles north of Newmarket where they enjoy playing games, indoors and out, and 
gather to howl at the moon. 
 

Family Camping 
Our Lord has blessed us in Canada with beautiful lakes 
and forests that we love to explore.  There are two yearly 
camping events.  One is family camping for 2 to 3 days in 
one of our beautiful Provincial Parks.  The other is 
backcountry camping for the more adventurous senior 
youth and adults to areas like Algonquin Provincial Park 
with canoeing (and sometimes portaging).  
 
Fun in Algonquin Park 
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Presbyterian Church in Canada Camps 
We have had a number of youth attend Camp Cairn either as campers or staff. One of the 
young people returned after graduating as a Nurse and served as the Camp Nurse.  Rev. Laura 
Duggan has also gone to Camp to volunteer as a Chaplain.  St. Andrew’s has also hosted a 
“Camp Sunday”, on a number of occasions, to share some of the excitement of the Camping 
Ministry with the congregation as a whole. 
 
 

MISSIONAL PROGRAMMES AND ACTIVITIES 

Over the past few years, St. Andrew’s Newmarket has been moving toward redefining 
ourselves as a missional church. As a missional church we recognize that we must not only 
serve those who attend our church building for worship and fellowship, we must also serve the 
needs of people outside our building, in the community at large. We understand that we cannot 
say that we are a caring church in God’s name without also demonstrating it through active 
service both inside and outside our walls. Although many of us have been serving faithfully in 
this endeavor for years, we are prayerfully seeking God’s guidance in discerning the difference 
between missional projects and being a Missional Church.  We recently have undertaken five 
special missional outreach projects that will be taking shape over the next year. You will read 
more on these in the following paragraphs and the role of “Ambassadors” in our discernment. 
 
Congregational /Pastoral Care 
Pastoral Care at St. Andrew’s is very much a priority. As our Mission Statement indicates, we 
are a caring congregation and as such our ministers, elders and members pay special attention 
to the pastoral needs of our church community. The formal aspect of pastoral caring is 
accomplished through Elder Districts and efforts of the Congregational Care Committee.  We 
send cards and provide meals to members and adherents in difficult times as well as times of 
celebration.  At Christmas we distribute beautiful gift baskets given to us by a local retirement 
residence along with poinsettias and cookies. 
 
Women’s Fellowship 
The Women’s Fellowship group supports various mission projects.  The group which includes 
women of all ages who enjoy meeting and working together, meet on the third Monday of each 
month and begin with a Bible study.  They have often planned and led worship.  Their other 
activities include fundraising to support mission projects, such as Boarding Home Ministries, 
the youth of the church, the Benevolent Fund and Presbyterian Sharing.  During the Christmas 
season they collect toiletry items for Evangel Hall.  The women have undertaken theatrical 
plays and musicals, hosted teas and other “fun”raising events.  Information about Evangel Hall 
can be found on its Website: www.evangelhall.ca 
 
Men’s Fellowship  
The Men’s Fellowship group meets for breakfast and a time of devotion at 8:30 a.m. the first 
Saturday of each month.  They also meet to plan various activities and events to enhance 
congregational life and raise funds for selected missional projects. In 2016, Men’s Fellowship 
hosted a benefit breakfast for Wounded Warriors of Canada, a nonprofit organization 
supporting wounded Canadian Veterans. This year, the group hosted an evening of Bluegrass 

http://www.evangelhall.ca/
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Gospel, with half of the proceeds going to fund our new missional endeavor, the Community 
Lunch. Men’s Fellowship also forms a chorus to sing during morning worship on Mother’s Day 
and Remembrance Sundays.  Finally, Men’s Fellowship host BBQs for the summer Bible Camp 
and the church picnic.  
 
Boarding Home Ministry  
The Boarding Home Ministry was established in March 2003 to visit the residents of Botsford 
Place, a boarding home for men of all ages. The team visits every other Wednesday year round. 
They host a Christmas party, an annual BBQ and celebrate the birthdays of the residents.   
 
Inn from the Cold 
A group of our congregants volunteers 3 times a year at Inn from the Cold to prepare and 
serve a meal to approximately 60 to 90 guests who are homeless or at risk. 
www.innfromthecold.ca 
 

              
Service with a smile from the Inn from the      Caring gifts and smiles from Prayer 
Cold crew                     Shawl group  
 
Prayer Shawl Ministry  
The Prayer Shawl Ministry team knits and crochets shawls for people in the congregation and 
wider community.  This gift lets the recipient know that someone cares and is praying for them.  
They first met January 2016 and presently have 26 members. The group meets every Tuesday 
afternoon in the church lounge where they knit/crochet and pray for the recipients of the shawls.  
Over 300 shawls have been hand delivered by a member or sent across Canada.  For more 
information on the origins of the Prayer Shawl Ministry, please see:  www.shawlministry.com 
 
 

SUPPORTING THE BROADER COMMUNITY 
In addition to maintaining our commitment to Presbyterian World Service and Development and 
Presbyterian Sharing, members of our congregation are also committed to service in various 
community outreach projects. 
 
Sutton Community Meal 
Several times a year members from our congregation purchase, prepare and serve meals for 
approximately 50 needy people in the Sutton community.  York Region Food Network 

http://www.innfromthecold.ca/
http://www.shawlministry.com/
http://www.yrfn.ca/resources/community-meals
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Newmarket Food Pantry 
On an ongoing basis we collect food for the local Food Pantry.  www.newmarketfoodpantry.ca 

 
Mittens and Scarves 
The congregation, during the Advent season, is asked to bring in mittens 
and scarves to be distributed among children in the community who are in 
need.  Our children donate these items by “decorating” our Christmas tree. 
 
Duck! It’s the Annual Christmas Mitten Fling. 
 
Loaves and Fishes 
We have supported this project for the Canadian Foodgrains Bank 
organization for over a decade.  www.foodgrainsbank.ca 
 
Christmas Hampers 
Each year we collect items for special hampers that we give to the 

Salvation Army, which facilitates the delivery to families in need. 
 
 

Community Use of Church Building 
St. Andrew’s is situated in the center of downtown Newmarket and, as such, we are glad to 
open our doors to assist local community groups as much as we can.  As a result, our building 
literally hums with activity daily from a variety of community organizations. For example, St. 
Andrew’s is the home of Kerry’s Place Autism Services Day Programme.  They use our facilities 
Monday to Friday.  For more information go to www.kerrysplace.org/about-us 
 
In addition, there is hardly a night goes by without some organization using our building. For 
instance, on Monday our building is used by AL Anon, Highland Dance, and Line Dancing. 
Tuesday the York Regional Police Pipes and Drum band practice and the Rug Hooking Group, 
York Region Learning Disabilities and the Children’s Chess Club meet. On Wednesday 
Highland dancers again use the facility, along with St. John Ambulance (adult) and Family 
Speech.  St. John Ambulance for youth and Al Anon are here on Thursday and on Sunday 
evening the Tapestry Choir practices in the sanctuary. 
 
The following groups use St. Andrew’s on a monthly or as need basis:  

Oak Ridges Moraine Quilt Guild, Al Anon District, Harmony Chorale, Newmarket 
Citizen’s Band, Girls Inc., York Regional Police Male Chorus, Kerry's Place Training, 
Bluebridge Festival, Lion’s Club Showcase and the Unconventional Music Concert. 

  
As we walk with people in mourning and in celebration, St. Andrew’s facilities are also used for 
funerals and weddings, at the discretion of the ministers and Session.  Refreshments /meals 
prepared by volunteers from the congregation are available on request. 
 
 
 
 

http://www.newmarketfoodpantry.ca/
http://www.foodgrainsbank.ca/
http://www.kerrysplace.org/about-us
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NEW MISSIONAL PROJECTS 
For the last two years, the foundation of a missional church at 
St. Andrew’s has been under construction. Saying that we are 
building a “missional church” does not mean that we are 
actually constructing a new church building!  Rather, we are 
building and shaping a church community committed to serving 
Christ outside the walls of our church, within the Newmarket 
community at large. This exciting “building” project has 
engaged the imaginations and passions of many of our 
members and adherents. Just recently, we held a Missional 
Planning Workshop which resulted in the creation of the 
following five new missional projects: 

Missional Planning Workshop 
 
Community Ambassador: 
St. Andrew’s is a downtown church. We are located at one end of the main business street in 
old Newmarket. As such, we identified a need to be more integrated with the activities of the 
community in downtown Newmarket. To this end, we recently dedicated a Community 
Ambassador, Allen Kirkpatrick, to not only be a part of and work with the Business Improvement 
Area (BIA) of Newmarket, but to also investigate the needs of the whole downtown community 
of which we are a part. 
 
Seniors Ambassadors: 
We have identified that there are needs within the community of seniors. Under the direction 
and guidance of our recently dedicated Missional Ambassadors for Seniors, Bill and Sheila 
Stephens, this group will be visiting and befriending seniors in local long term care facilities.  
Another team of volunteers send special hand crafted greeting cards on special occasions such 
as Valentine’s Day, Easter and Christmas, particularly to those in the nearby senior’s residence, 
to remind them about the love of God. 
 

Community Lunch:  2nd & 4th Thursdays Monthly 
A group of approximately 15 people in our congregation has 
decided to provide a nutritious lunch for the community at 
our church every other Thursday. It is our intention to provide 
a lunch each week after an initial period of adjustment. 
 
“egg-cellent” Work by Community Lunch Volunteers 
 
 

 
Community Pick-Up Soccer:  
The goal of this group is to help young people who cannot afford the fees charged by the 
Newmarket Soccer Club, participate in soccer and be a part of a team. There is still much 
planning to do for this project; however, the group consists of a number of committed 
volunteers.  
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STAFF AND MINISTRY TEAMS 

St. Andrew’s has a salaried multi-staff team, consisting of: Ministers in a peer staffing 
configuration, Minister of Music, Administrative Assistant and two part-time Custodians. 
 
Minister 
Refer to APPENDIX 5:  for information on the position of Minister (vacant). 
 
Minister 
Refer to APPENDIX 6: for information on the position of Minister (Rev. Laura Duggan).  
 
Minister of Music 
Our organist and choir director, Thomas Schadl, works closely with the ministers and Worship 
Team of Session to support our worship ministry on Sunday and when required mid-week.  He 
provides accompaniment, direction, and rehearsing for our choirs, ensembles and soloists.  He 
is also available for weddings and church funerals as requested. 
 
Administrative Assistant 
Our Administrative Assistant, Robynne, maintains and manages the everyday activities of the 
Church Office.  She works closely with the Ministers and the Minister of Music, and assists the 
Treasurer.  She manages the church website, maintains the congregational database and acts 
as Envelope Secretary.  She continues to be the welcoming face of the congregation at St. 
Andrew’s.  
 
Custodians 
Barry and Gord are our part time caretakers.  They work with the Board of Managers to maintain 
the cleanliness and functioning of our facilities.  They efficiently both set up and clean up for all 
of our many church activities and users of the facility. 
 
The Governance and the direction of church programmes, activities, finances, personnel 
and facilities are managed by ministry teams and committees made up of our talented 
and dedicated church members. 
 
Kirk Session 
The Session consists of its ministers and ruling elders who are elected by the congregation.  
Elders are ordained for life.  Those called to the eldership meet regularly with the ministers for 
the purpose of establishing good order and providing for the pastoral care of the congregation. 
[Book of Forms 109:1]  Currently there are 20 elders, 8 women and 12 men, dedicated to the 
spiritual wellbeing and advancement of the vision and mission of the congregation. 
 
The membership of the congregation is divided into districts for pastoral care purposes.  
Members of Session each participate in at least one of the committees or Ministry Teams of 
Session:  Business Committee, Christian Education Committee, Congregational Care Ministry 
Team, Enduring Gifts Ministry Team, House Usage Committee, Leading with Care Committee, 
Mission and Outreach Ministry Team, Personnel Committee, Stewardship Committee and, 
Worship Ministry Team.  
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Board of Managers 
The congregation at the Annual Meeting chooses members for the Board of Managers.  The 
Board meets monthly to oversee the financial affairs of the congregation and the maintenance 
of the buildings (Church and manse). The Board also organizes Ushers who greet and assist 
the congregation at each worship service and operate the elevator/lift for those with mobility 
concerns.  The ushers are also responsible for collecting the offering, counting and recording 
the required details.  The Board has been responsible for organizing fundraising dinners and 
fellowship events, such as the Church Picnic.  The congregation participates in the Pre-
Authorized Remittance (PAR) programme, and the Board is currently investigating other 
methods of giving. 
 
Business Committee 
The Business Committee consists of the Clerk and both ministers.  It is the coordinating body 
of Session that draws up the Session meeting agenda, reviews Session correspondence, 
prepares the Business Committee Report to Session and makes recommendations to Session 
such as baptisms, special Sundays, etc. 
 
Christian Education Committee 
The Christian Education Committee promotes spiritual growth within the congregation through 
Christian education such as Church School, Bible Study, Vacation Bible camps, and supporting 
the Canada Youth conference.  It selects, appoints and trains facilitators for educational 
programmes.  This team selects curriculum for educational programmes and purchases and 
maintains educational resources.  The Christian education needs of the congregation are 
evaluated and programmes are developed to meet those needs.  Opportunities are also 
provided for individuals to assess their spiritual growth. 
 
Congregational Care Ministry Team 
The Congregational Care Ministry Team provides oversight to the care of the congregation by 
the assistance and support of the district elders of Session and trained visiting volunteers.  This 
ministry team provides ongoing training in effective pastoral care and visiting skills.  The 
committee provides support such as emergency meals in the event of an ongoing family crisis, 
as well as caring support for members and adherents, especially those who are sick, shut-in or 
in nursing homes. 
 
House Usage Care Committee 
The House Usage Committee oversees the use of the church buildings and facilities.  It 
coordinates appropriate bookings and posts reservations indicating space to be used.  It liaises 
with the user group, Board of Managers and Session. 
 
Leading with Care Committee 
This committee ensures that all staff, both volunteer and paid, implement Leading with Care 
Policy 2005 of the Presbyterian Church in Canada to ensure a climate of safety for our children, 
youth and vulnerable adults.  The committee ensures that our teachers and leaders are trained 
in adherence with the PCC policies and that health and safety requirements are implemented 
for all employees.  A fire safety plan with annual drills, a pandemic policy and procedures for 
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disturbance during worship are maintained for the congregation.  The committee provides and 
maintains a photograph information and publication information policy. 
 
Mission and Outreach Ministry Team 
The Mission and Outreach Ministry Team provide oversight to all aspects of St. Andrew’s 
Mission by coordinating mission activities of our church organizations.  The team promotes and 
cultivates the work of Presbyterian World Service and Development (PWS&D) and the work of 
Presbyterian Sharing around the world.  The team also encourages local mission ventures that 
serve the community such as Boarding Home Ministries, the Inn from the Cold and the 
Community Meal. 
 
Parking Committee 
The Parking Committee is a joint committee of the Board and Session that investigates and 
recommends actions that St. Andrew’s needs to take on parking issues. 
 
Personnel Committee 
The Personnel Committee is a committee of Session that oversees and assesses the 
employees who assist the ministry of St. Andrew’s.  It coordinates vacation time; performs 
annual performance reviews of employees; modifies position descriptions as needed; and 
makes recommendations to the Session and Board of Managers on stipend and compensation 
for ministers and employees. 
 
Vision Committee 
The Vision Committee reviews and promotes the knowledge of our vision and makes 
recommendations to Session to advance the direction of the congregational vision of St. 
Andrew’s.  It organizes spiritual and training workshops in response to the ministry and 
missional goals of the congregation.  St. Andrew’s has conducted two NCD surveys, one in 
2009 and a second in April 2016.  
Refer to APPENDIX 2:  for a brief summary. 
 
Worship Ministry Team 
The Worship Ministry Team assists the Ministers to both support our existing worship ministries 
and to develop creative ways to enhance our worship.  The team plans and implements 
strategies for inspiring and engaging worship.  The team also coordinates, with the financial 
help of our Presbytery, attendance of some of our members at the Calvin Symposium in Grand 
Rapids, Michigan.  As interest has spread, in 2018 we sent eight people, including our Minister 
of Music. The Symposium is a three-day conference sponsored by the Calvin Institute of 
Christian Worship and the Center for Excellence in Preaching. The conference brings together 
a wide audience of artists, pastors, scholars, students, worship leaders, and musicians from 
around the world for a time of fellowship, worship and learning.  
 
Trustees 
The Trustees, who hold and are responsible for the oversight of our property and endowment 
investments, make recommendations to the Annual Meeting on the use of our interest 
payments.  They currently have also taken on the functions of the Stewardship Committee and 
The Enduring Gifts Committee. 
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Technology Ministry Team 
The goal of this team is to provide staff and the congregation, with the best available technology 
solutions for communicating the message of God.  This Ministry Team establishes polices and 
annual plans, including operating and capital, for the church’s technology systems including: 
Audio and visual, website, social media, member communications and computer hardware and 
software. 
 
We are blessed to have many talented leaders at St. Andrew’s who also serve the Oakridges 
Presbytery, our Synod and in the wider Presbyterian Church in Canada.  Representative Elders, 
and the Ministers attend Presbytery meetings regularly.  They are active in committees and 
take on other responsibilities as requested by Presbytery.  Elders and Ministers attend Synod 
and General Assembly on a rotation basis.  Members of our congregation serve in many 
capacities:  George Smith (elder), Chad McCleave (elder) and Glen Fagan (former treasurer) 
are members of the Audit Committee of the Presbyterian Church in Canada; Rev. Laura 
Duggan is chair of the Youth Ministry Committee and John Hopkins (elder) is chair of the 
Pastoral Relations Committee of the Presbytery of Oak Ridges.  
 
 
 

CONGREGATION DEMOGRAPHICS 

Information and demographics of the congregation is detailed in APPENDIX 1:   
 
 
 

PROPERTY AND FINANCES 

Church Building and Facilities  
The main level of our newer church building contains the sanctuary, a large narthex, the 
library/lounge and three offices. Our sanctuary is filled with an abundance of natural light. 
Further, the sanctuary is equipped with a state of the art audio/video system with three large 

screens, which allow a clear line of sight for 
everyone at worship. The Gordon Library boasts a 
wide assortment of nonfiction and fiction 
publications. This room also serves as a meeting 
space for Bible studies, the Prayer Shawl Group 
and for informal gatherings. Finally, the Ministers 
and the Administrative Assistant have large offices 
on the main level of this building. The building is 
accessible from both the front and the rear. 
However, the rear entrance of the building is 
handicap accessible and we have a lift that affords 
those with physical limitations full access to all 
levels of the building.  

View from front showing Entrance and New Sanctuary 
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Sanctuary       Audio/Video Room 
 

Our present sanctuary and lower level McGillivary Hall are attached to the original church 
structure, affectionately called, “The Old Sanctuary”, that was constructed in 1875. 
 

The new Sanctuary, Hall and offices were dedicated June 15, 1992.  The main sanctuary is 
hexagonal shaped with 4 sections of padded seating.  The walnut pews are arranged in semi-
circular design around the chancel. This area has the Narthex/foyer, Minister’s Office /CE 
Resource Area, Administrative Assistant’s Office, Minister’s Office, Gordon Library /lounge, and 
washrooms.  This section is air-conditioned. 
 

The Old Sanctuary, of Gothic design, was dedicated on February 28th, 1875.  In 2017 we 
renovated our newly named McIntyre Wing, in the lower level under the Old Sanctuary, 
affording us extra space for storage, a small kitchen area and two large meetings rooms. The 
upper level of the Old Sanctuary is presently used for children’s worship and meeting space. 
User groups have frequently commented on our well-maintained facilities. Our facilities are 
wheelchair accessible and the lift enables those with mobility needs, to access all levels.   Our 
next step is to investigate ideas to repurpose and renovate the upper level of this building in 
order to align its use with our new missional focus. 
 

We are also blessed to have a large hall under the new sanctuary.  McGillivary Hall includes a 
number of side rooms that are used each week for children /youth education and worship as 
well as Kerry’s Place. This hall also allows us to host large social gatherings and potluck-
dinners, as there is a kitchen with 3 sinks, 2 refrigerators, 2 stoves and an automatic 
dishwasher.  The lower level also has a Nursery and small choir practice room with piano that 
was recently rededicated as the “Little Choir Room” after the Little family who contributed to the 
music ministry of St. Andrew’s.  There are additional washrooms in the lower level and a newly 
named “Elizabeth Sharpe Archive” to help preserve items from our rich heritage. 
 
Manse 
The Manse is located several blocks from the church on a quiet street.  
It is a 1960’s split-level house on a large lot.  It was recently renovated.  
The entry level has a hall, a room opening to the backyard, closet and 
washroom.  The mid-level has a living room, dining room and kitchen. 
The upper level has a bathroom and 3 bedrooms.  A recreation room 
and furnace /laundry room are in the basement.   
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Financial Affairs 
The Board of Managers with the oversight of the Session, administer the church finances.  The 
Treasurer, from the Board, maintains the daily financial transactions of the congregation.  An 
external accounting firm performs a financial review of our financial records.  The Board and 
Session meet at least once a year to approve a budget for the Annual Meeting and discuss any 
matters of joint concern.  The Board keeps the congregation informed regularly of our needs 
and progress in meeting our financial commitments.  
 
 *Refer to the attached Financial Reports from 2012-2017* 
 
 
 

POSITION INFORMATION FOR CANDIDATE MINISTER 

Information related to the vacant Minster Position is provided in several appendices: 
 
APPENDIX 3:  PASTORAL SKILLS AND INTEREST INVENTORY 

APPENDIX 4:  ST. ANDREW’S PRESBYTERIAN CHURCH MINISTRY GOALS 

APPENDIX 5:  MINISTER VACANT – POSITION DESCRIPTION 

APPENDIX 6:  MINISTER (REV. LAURA DUGGAN) – POSITION DESCRIPTION 

 
 
 

THANKS FOR READING OUR CONGREGATIONAL PROFILE 

We hope this profile has been helpful and if you have any questions, please contact   
the Rev. Dr. Dan Scott  ddscott@rogers.com 
 
  

mailto:ddscott@rogers.com
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APPENDIX 1:  CONGREGATION DEMOGRAPHICS AND INFORMATION 

 
CONGREGATIONAL STATICS  

Category Number of 
People 

Adult Weekly Attendance 150 (average) 

Average Church School Attendance   15 – 20 

Membership 285 

Adherents   63 

 
CONGREGATIONAL DEMOGRAHICS  

Category Value 
(Approximate) 

AGE GROUPS 

Pre-school (0 to 3 years) 4 

Elementary School (4 to 13 years) 36 

High School (14 to 18 years) 14 

Post-Secondary (19 to 25 years) 19 (in school) 
7 (out of school) 

Adults (25 to 60 years) 162 

Seniors (Over 60 years) 101 

LIVING PATTERNS 

Adult with 1 child at home  9% 

Adult with 2 children at home  9% 

Adult with 3 children at home   4% 

Adult with grown children not at home  24% 

Single with no children 13% 

Single with children  7% 

Children under 14 33% 

HOUSING PATTERNS 

Apartment Rental 11% 

Condominium   3% 

House Rental    .5% 

House Ownership 79.5% 

Retirement Residence  /Nursing Home   6% 

 
Examples of Occupations and Areas of Occupations (Adults only) 
Accountant, Administration, Business Administration, Baker, Childcare, Clergy, Coach, 
Education, Engineer, Facility Maintenance, Factory Worker, Farmer, Financial Sector, 
Homemaker, Information Technology, Lawyer, Marketing, Mechanic, Nurse, Paramedic, 
Pharmaceutical Industry, Physiotherapist, Psychologist, Real Estate Agent, Sales, Secretary, 
Skilled Trades, Teacher, etc. 
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APPENDIX 2:  SUMMARY OF NATURAL CHURCH DEVELOPMENT 

 
St. Andrew’s has conducted two NCD surveys, one in 2009 and a second in April, 2016. In both 
of these survey’s we scored above average in all eight of the categories tested.  
 
Beginning with what comes “more naturally to us” and moving to “what does not come as 
naturally” to us, the summary guide ranked the eight tested characteristics in the following order. 
 

1. Gift based ministry  

2. Empowering leadership  

3. Effective structures 

4. Loving relationship. 

5. Holistic small groups  

6. Need orientated evangelism.  

7. Passionate spirituality  

8. Inspiring worship services 

 
Synod Mission Consultant Rev. Dr. John-Peter Smit, noted in his analysis that engagement in 
worship was well up over 2009, that six of our top ten answers testified to the strength and 
spirituality of the leaders of St. Andrew’s, and that the statement “There is a lot of joy and 
laughter in our church” was strongly affirmed. He concluded, “I cannot begin to express how 
encouraging this survey is.” 
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APPENDIX 3:  PASTORAL SKILLS AND INTEREST INVENTORY 

What are the pastoral skills especially needed for this new ministry position?   
Rank in order of priority from 1 to 18 (1 to 6 being the areas you most wish a minister to 
exercise.) 
 

1. Leading Worship and Preaching (Planning and conducting worship services) 

2. Equipping Church Members (For integrating Christian faith with life) 

3. Programme Development (Establishing goals, and organizing programmes in church 

and community) 

4. Crisis Visiting (Serving people at times of illness, death, trauma, family crisis, job loss) 

5. Mission Outreach (Evangelism and social justice in the community, the country, and 

the world) 

6. Administration (Managing the affairs of the congregation and other organizations) 

7. Personal and Spiritual Development (Providing resources and guidance for people's 

devotional life, and for prayer groups, retreats and other small group experiences) 

8. Leadership Development (Planning for and sharing in the training of leaders for the 

church's programme) 

9. Pastoral Care (On a regular basis) 

10. Christian Education (Writing or selecting appropriate curricula for the educational 

ministry, and planning activities for groups of all ages) 

11. Evangelism (Relating the gospel to people outside the church and helping the 

congregation to do the same) 

12. Work with Seniors 

13. Work with Youth 

14. Stewardship (Faithful use of our time, gifts and money in response to the generosity of 

God in Christ) 

15. Home Visiting 

16. Community Leadership (In areas like drug problems, schools, community 

organizations) 

17. Denominational Service (Sharing in the work of all the courts of the church) 

18. Inter-Church Co-operation (Working in inter-denominational programmes and 

activities) 
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APPENDIX 4:  ST. ANDREW’S PRESBYTERIAN CHURCH MINISTRY GOALS 

 
Major Goals: 
These goals were created by the Vision Committee of Session as a reflection and response to 
the 2009 “Natural Church Development” process undertaken by the Congregation. They were 
intended to focus the ministry of St. Andrew’s for the next 10 – 12 years. The goals were 
approved by Session in early 2010. 
  
Inspiring Worship Focus: 
St. Andrew’s Worship will focus on scripture-based, relevant sermons that are applicable to the 
wide range of life needs of its members.  St. Andrew’s Music Ministry will focus on a variety of 
musical styles and interests, with an emphasis on encouraging the congregation to sing to 
God’s praise.  The Music Worship will be passionate, inspirational and relevant. 
 
Dynamic Stewardship Focus: 
St. Andrew’s will focus on the development of a dynamic and effective Stewardship 
Programme, based on the lessons of the Bible and the practices recommended by the 
Presbyterian Church in Canada.  This long range Stewardship Programme will be able to 
optimize the church’s financial givings and resources, as well as the talents and gifts of the 
congregational members. 
 
Christian Education Focus: 
St. Andrew’s will continue to focus on its dynamic Christian Education training and programmes, 
with an emphasis on child, youth and adult programmes.  Shared leadership of these 
programmes will also be emphasized. 
 
Spiritual Growth Focus: 
St. Andrew’s will continue to emphasize Spiritual Growth and Leadership, as well as the 
fostering of spiritual abilities within its members.  Through strategic planning, we hope members 
will be better equipped to share their faith experiences and witness to God’s faithfulness with 
each other and the community outside of the church. 
 
Multi-Staff Ministry: 
St. Andrew’s will continue to utilize and expand its multi-staff approaches to Church Ministry, 
with an emphasis on collaboration, cooperation and strategic long-range planning. 
 
Missions & Outreach Focus: 
St. Andrew’s will continue to maintain and expand its Mission Outreach to the local community 
(eg. Boarding Home Ministry), as well as national and international projects (eg. KAIROS and 
Canadian Foodgrains Bank). 
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Congregational Care Focus: 
St. Andrew’s will continue to expand its range of focus on the care of the congregation by setting 
effective priorities and utilizing the visiting talents and training of its lay members to connect 
and support the needs of its members, including those who are sick & shut-in, living in long 
term care residences or dealing with family emergency or crisis. 
 
 

Other Ministry Goals 
 
Organization Skills Facilitation Focus: 
St. Andrew’s will focus on effective and efficient management of church business through 
priority setting and consensus building strategies. 
 
Building Loving Relationships Focus: 
St. Andrew’s will continue to utilize its strengths in building Loving Relationships among its 
members and expand these skills to connect with new visitors and the needy.  A range of 
planned church events and celebrations will reinforce loving relationships. 
 
Church Programme Development Focus:  
St. Andrew’s will continue to review, renew and establish effective Church Programmes to meet 
the range of spiritual and life needs of its members. 
 
Local Community and Wider Church Involvement: 
St. Andrew’s will connect with the local community and the wider church community through 
selective support programmes and priorities.  (eg. Chapel Programmes, hospital visiting, 
Presbytery and PCIC programme). 
 
Effective Communication Focus: 
St. Andrew’s will optimize effective communication through well-designed sermons and the use 
of multi-media tools and strategies. 
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APPENDIX 5:  MINISTER (VACANT) – POSITION DESCRIPTION 

TITLE:  Minister 
 
GOALS:  To work in a Peer Staffing Configuration sharing equally the responsibility to 
enhance and strengthen the ministry of the whole congregation as we seek to live and 
grow as a missional congregation 
 
QUALIFICATIONS: 
A Minister of Word and Sacrament in the Presbyterian Church in Canada in good standing, or 
the equivalent acceptable to the Education and Reception Committee of the Presbyterian 
Church in Canada. 
 
ACCOUNTABILITY: 

A)   To be ultimately accountable to the Presbytery of Oak Ridges 
B)   To work in close day to day co-operation with the other minister as part of a  
       peer staffing configuration and multi-staff ministry  

 
THE EXPECTATIONS FOR THIS MINISTRY INCLUDE: 
 

 leading worship and preaching  

 equipping church members to live out and integrate their Christian faith in our 
community 

 working with the other minister and Session to envision and establish goals and 
organize programmes that  develop the congregation’s missional service to the 
community 

 sharing in crisis visitation to serve the people at times such as illness or family crisis 

 sharing in the maintenance and expansion of our  Mission and Outreach 
programmes as we are engaged with the mission of God in the world 

 carrying out effective and efficient administration of church business through priority 
setting and consensus building strategies 

 sharing in the development and nurturing of the personal spiritual growth of the 
congregation  

 sharing in the planning for and development of our leadership for the church’s 
programmes 

 sharing in the provision of pastoral care /visitation for sick and shut-ins on a regular 
basis  

 sharing in the officiating at weddings and funerals 

 sharing in the sacraments of Communion and Baptism 
 
AS PART OF A MULITPLE MINISTRY TEAM: 

 share in the development of a dynamic and effective Stewardship Program 

 work with the Session of St. Andrew’s and share the moderation of Session 
meetings 
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 work with boards and committees of the congregation as an ex officio member to 
assist them in carrying out their assigned tasks 

 consult with Session before taking on further duties outside of the congregation 

 any other duties as required 
 
NOTES: 

1. The Personnel Committee of Session will annually review the adequacy of 
compensation, which will be no less than the standard set by General Assembly. 

2. Matters of dispute will be arbitrated by the Presbytery and its Pastoral Relations 
Committee. 

 
 
By whom was the position last filled? Rev. Dr. A.R. Neal Mathers  (Retired Jan 2018) 
Current phone and email: (705) 441-2474 
  nmathers@bell.net 
 
  
 Minister                                             Dates Served 
 
List 3 additional previous ministers:  Rev. John C. Henderson, Retired      2003 to 2009 
 Rev. Angus McGillivary, Retired ___ 1985 to 2001 
 Rev. Craig Cribar  (Deceased) ____ 1969 to 1984 
  
COMPENSATION 
 

Stipend or Salary 
 To be negotiated 
 
Housing 
 Housing to be negotiated. A manse is available. 
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APPENDIX 6:  MINISTER (REV. LAURA DUGGAN) – POSITION DESCRIPTION 

 
TITLE:  Minister 
 
GOALS:  To work in a Peer Staffing Configuration sharing equally the responsibility to 
enhance and strengthen the ministry of the whole congregation as we seek to live and 
grow as a missional congregation 
 
QUALIFICATIONS: 
A Minister of Word and Sacrament in the Presbyterian Church in Canada in good standing, or 
the equivalent acceptable to the Education and Reception Committee of the Presbyterian 
Church in Canada. 
 
ACCOUNTABILITY: 

A) To be ultimately accountable to the Presbytery of Oak Ridges 
B) To work in close day to day co-operation with the other minister as part of a peer 

staffing configuration and multi-staff ministry  
 
THE EXPECTATIONS FOR THIS MINISTRY INCLUDE: 

 coordinating and developing a vibrant Christian Education ministry for and with both 
youth and adults of the congregation 

 equipping church members to live out and integrate their Christian faith in our 
community 

 working with the other minister and Session to envision and establish goals and 
organize programmes that  develop the congregation’s missional service to the 
community 

 sharing in crisis visitation to serve the people at times such as illness or family crisis 

 sharing in the maintenance and expansion of our  Mission and Outreach 
programmes as we are engaged with the mission of God in the world 

 carrying out effective and efficient administration of church business through priority 
setting and consensus building strategies 

 sharing in the development and nurturing of the personal spiritual growth of the 
congregation  

 sharing in the planning for and development of our leadership for the church’s 
programmes 

 sharing in the provision of pastoral care /visitation for sick and shut-ins on a regular 
basis  

 sharing in the officiating at weddings and funerals 

 sharing in the sacraments of Communion and Baptism 
 
AS PART OF A MULITPLE MINISTRY TEAM: 

 lead worship and preach at least once per month  

 share in the development of a dynamic and effective Stewardship Program 
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 work with the Session of St. Andrew’s and share the moderation of Session 
meetings 

 work with boards and committees of the congregation as an ex officio member to 
assist them in carrying out their assigned tasks  

 consult with Session before taking on further duties outside of the congregation 

 any other duties as required 
 
NOTES: 

3. The Personnel Committee of Session will annually review the adequacy of 
compensation, which will be no less than the standard set by General Assembly. 

4. Matters of dispute will be arbitrated by the Presbytery and its Pastoral Relations 
Committee. 
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